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 Though he currently resides in 
Atlanta, Georgia, Johnson is rarely at home 
nowadays, as he spends up to 75 percent 
of his time on the road, including being in 
Greenville quite often to work with several 
clients as well as attend to his critical board 
position and role in Furman University’s 
The Riley Institute. Johnson’s time on 
the road is about more than his business, 
it’s also about his dedication to helping 
corporations, organizations, and cities 
around the country embrace progressive 
diversity programs that take their business 
to the next level.

Johnson grew up in Baton Rouge, 
Louisiana, where he went to public school 
and got his first job his sophomore year 
as a dishwasher in the same diner where 
his grandma was the head cook. “I came 
from a fairly modest background, so I took 
a job as soon as I could in high school to 
start putting back money,” says Johnson. 
“The manager of the restaurant was really 
impressed with my work so he tried to 
convince me to pursue a career in the 
restaurant industry.” But for grandma, that 
was not to be. Laughing, Johnson says 
that she was completely incensed at the 
manager’s suggestion, quickly firing back, 
“Not Juan. He’s going to college.”

And he did. He entered Southern 
University in Baton Rouge, pursuing a 
Bachelor of Science Degree in Accounting 
– a dream that he’d had since complet-
ing a very pivotal English assignment his 
junior year. “My English teacher that year 

assigned us a research paper on our future 
career, and that was really when I began 
investigating possible career paths,” says 
Johnson. “I stumbled upon accounting 
and it piqued my interest because of its 
elements of both math and business – two 
subjects of which I was interested. It was a 
good match for me. It was very insightful 
of my teacher to get us to examine and 
think critically about our future, and it was 
a defining moment in my life.”

After graduation, Johnson spent his first 
year working in the gas industry in the 
Midwest before moving to Atlanta in the 
early eighties. He achieved certifications 
as both a CPA and CMA and worked at 
Arthur Andersen & Company for approxi-
mately three years before joining Coca-
Cola in 1984.

At Coca-Cola, Johnson started out 
in an accounting function and moved 
to managing Investor Relations where 
he represented the company before the 
professional investment community on 
Wall Street. It was during his tenure that 
Institutional Investor Magazine named 
Coke the most improved Investor Rela-
tions function and noted the company 
for having among the best annual investor 
meetings.

“The position was a critical role in the 
company, and my job was highly affective 
to the stock market,” says Johnson. “It 
was a great opportunity to hone my skills 
while learning the core business.”

The management took notice of 
Johnson’s growing expertise and eagerly 
expanded his roles within the company. 
In 1993, at the age of 35, he was elected 
a full Corporate Vice President by Coke’s 
Board of Directors, making him one of 
the youngest board-elected Vice Presidents 
in the company’s history. Throughout his 
21-year career with Coca-Cola, Johnson 
held various upper-level management 
positions, including: Vice President 
and Director, Investor Relations; Vice 
President, Corporate Communications; 
Vice President and Director, Learning & 
Knowledge Management; Vice President 
and Executive Assistant, Chief Market-
ing Officer; Vice President and Director, 
Diversity Strategies; and President, Diver-
sity Leadership Academy.

Johnson’s role in leading diversity 
practices for the company was imple-
mented after a class action lawsuit was 
filed against Coca-Cola in 2005 alleging 
racial discriminatory practices. Johnson 
was tabbed by the company as the point 
person to navigate through the lawsuit, 
and subsequently, Johnson worked with 
Coke to develop internal diversity strate-
gies and was appointed as VP of Diversity 
Strategies. “I had a desire to turn what was 
an extremely bad situation into a positive 
growing experience. With support from 
upper management and the organization as 
a whole, we were able to implement many 
new practices.”

And Coca-Cola did just that. “Within a 
couple years’ time, it became a turnaround 
story,” says Johnson. “I really went through 
a ‘baptism by fire,’ but I learned so much 
about the company and myself throughout 
the process.”

The lawsuit was settled out of court by 
Coke, and, in less than two years, Coke was 
named to Fortune Magazine’s list of best 
companies for minorities. Johnson received 
accolades for his critical role in leading 
the metamorphosis, and during his time 

Dedication is an attribute Juan Johnson discovered 
early in life. He learned it from his grandma, a lady he 
describes as having “terrific faith and a great work 

ethic.” He witnessed it through many notable individuals he 
worked with over the years. He fostered it in himself through-
out his incredible corporate career and community work. And 
now he’s bringing that dedication and determination to the 
most influential leaders across the state of South Carolina.
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